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Knowledge capital concerns
Last week, University of Waterloo president David Johnston issued a
mixed report card in reviewing his 10 goals for Waterloo Region to
become the �knowledge capital of Canada.� Johnston�s concerns are that
residents are still undereducated compared to Ontario and national
benchmarks, and local universities are struggling for North American
prominence even as they gain national recognition. ����� ���	 	��
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Queen�s med students, faculty donate to new facility
Queen�s University medical students are aiming to raise more than half a million dollars for the new home
of the university�s medical school through an optional $100 annual fee. ����� ���	 	��
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CONSTRUCTION TRADES

TECHNOLOGY

BUSINESS

NURSING

FOR NEWCOMERS* WITH 
TRAINING OR EXPERIENCE IN:

CENTENNIAL: 416.289.5000 ext. 7540
GEORGE BROWN: 416.415.5000 ext. 6457
SHERIDAN: 905.459.7533 ext. 5450

www.co-oslt.org

STARTS JANUARY!

*Candidates are permanent residents or protected persons who have intermediate-level English (CLB 6 to 8)

Computerized
Accounting

&
Payroll

Ask us
about

Bonus
Certifications

Second Career, EI, SA & ODSP recipients are welcome

Field Placement &
Job Assistance included

Medical
Office
Admin

EvergreenCollege

Earn your
professional

Diploma!

Be  Job Ready
in months, 

not years!

www.evergreencollege.ca
Call 

Now!

Morning,
evening &

weekend
classes Personal

Support
Worker

Toronto Downtown Campus

416.365.0505
67 Yonge Street 4th Floor (King & Yonge)

Mississauga Campus

905.566.0507
Unit 201, 1140 Burnhamthorpe Rd. W.

Computer System
&

Network Specialist
A+, MCSE, CCNA

Community
Service
Worker

Early
Childcare
Assistant

Pharmacy Assistant
(Toronto Campus)

You are invited to a 

Free Paralegal Seminar
Earn a diploma in one year or
less and start your career in:

Paralegal (Accredited)
Legal Assistant

Law Clerk
or Police Foundations

Internship included

Classes Forming NOW!
1-888-NEW-CAREER

1-888-(639-2273)

Where: Herzing College � Eaton Centre Campus
When: Thursday, January 28, 6.30pm Sharp

Listen to Paralegal instructors and graduates

Explore your career opportunities as a 
Licensed Paralegal

Learn about our Law Society Accredited Program

RSVP � Limited seating � Call now
1-888-639-2273

www.herzing.edu      Toronto Eaton Centre Campus
DAY AND EVENING 

PROGRAMS

Clergy happiest with career: Study
	
�
�� 	��	 Last year, Jim
Rosenthal gave up a 20-year
career in PR, to become a
priest. Doing so meant tak-
ing a 70 per cent pay cut.
And as a rookie priest,
Rosenthal has to start at the
bottom of the ladder.

Even so, he loves his new
job in London. “As I walk
down the street, many peo-
ple ignore me, and once a
man even spit on me, but
usually I get kind looks and
people ask me for a bless-

ing”, explains Rosenthal. “I
try to be an agent of good-
will, and as a priest you
have a chance to communi-
cate even better.”

Rosenthal isn’t the only
enthusiastic priest. Accord-
ing to the University of
Chicago’s survey on job sat-
isfaction, clergy have the
highest job satisfaction. 

Richard Reid, 31, gave up
a comfortable life as a
sound engineer at Nick-
elodeon to become a Lon-

don firefighter. “I get to put
out fires, I get to go to
schools and talk about fire
safety and lead workshops
encouraging minority men
to get an education,” says
Reid. “What else can I ask
for? The only thing I can
think of is that firefighters
deserve to be paid more.”

Priests, too, put out fires,
albeit different ones. “And
like firefighters, we save
lives,” notes Rosenthal.
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Happy and sad
• The happiest jobs in descend-
ing order: Clergy (e.g. priests,
rabbis, imams), firefighters,
physical therapists, authors,
special education teachers,
teachers, painters, sculptors.
• The unhappiest jobs in de-
scending order: Labourers,
food preparers, salespeople,
roofers, bartenders.
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Gyms strive to keep �em coming
Thinking of joining a gym
to finally get in shape in the
New Year? You�re not
alone.

Every January, a rush of
repentant fitness-seekers
hits the gym to work off
those holiday pounds and
start a healthier lifestyle.

Yet inevitably many peo-
ple fall off the wagon once
spring rolls around. The
challenge fitness clubs face
is to keep people coming in.

Sammie Kennedy, CEO
and creator of Booty Camp
Fitness which hosts women-
only fitness boot camps at
more than 90 locations
across Canada, says January
is definitely a busy time for
drawing new members, but
that the goal is to make sure
they stick around after the
initial rush. 

“January is one of our
busiest seasons and one of
our goals at Booty Camp Fit-
ness is to not let these peo-

ple become ‘January join-
ers.’ We want them to come
back and get hooked on fit-
ness,” Kennedy said.

Taso Pappas, chief operat-
ing officer of Extreme Fit-
ness Canada which oper-
ates 13 fitness clubs
throughout Toronto, says
the last 10 years have seen a

strong upsurge in new
members right after the
holidays. According to Pap-
pas, Extreme Fitness clubs
see an average increase of
40 per cent in new member
signups during January and
February compared to the
rest of the year, as well as a
40 per cent higher usage

rate among existing mem-
bers determined to get back
on the wagon.

Yet by the time March
hits, usage and new mem-
ber signups drop 25 to 30
per cent again, proving that
keeping new members
from dropping out after the
start-of-year rush is the

biggest challenge fitness
companies face, Pappas
says.

“People are starting the
year with good intentions,
and our challenge is to try
and keep them committed
and convince them the
lifestyle change they’re
making is worthwhile,”
Pappas said.

Motivation and expert
guidance are key for most
people: At Extreme, 90 per
cent of new members who
take on a personal trainer
see higher results and stay
active in the club for 12
months or longer, while
half of those without per-

sonal trainers stop working
out before the year is up.

“You can’t just bring new
members into a big room
full of equipment and say,
‘Have a nice day.’ That’s a
recipe for disaster. If they’re
putting in the effort and not
getting a return, they’ll
eventually stop coming,”
Pappas said.

Group dynamics and so-
cial interaction play a big
part in getting members to
stick to their fitness plans
— the goal is to create a
larger community of mem-
bers with group fitness
classes and out-of-gym so-
cial events that bring peo-
ple together, Pappas says.

At Booty Camp Fitness,
Kennedy runs ice-breaking
sessions and uses partner
work and team games in
the overall fitness strategy
because fitness friends cre-
ate a level of camaraderie
and support for each other.

“The group atmosphere
does bring members back.
It’s a very supportive, social
atmosphere,” Kennedy said.

January and February are the busiest months of the year for gyms, but things fall off in the spring.

�People are starting
the year with good
intentions, and our
challenge is to try
and keep them
committed.� 
Extreme Fitness CEO
Taso Pappas
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